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Over V Centuries of history

Founded in 1499, the Universitat de València of

today is the outcome of more than 5 centuries of

history that have led to the accumulation of

knowledge and unique documentary treasures,

making it one the top Spanish Universities.
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Thinking on future

The development of the Universitat has

run in parallel with the development of

the city, crating spaces for teaching,

research, creation and dissemination of

culture and science as well as

knowledge transfer.
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International scope

Founded in 1499, the Universitat de València of

today is the outcome of more than 5 centuries of

history that have led to the accumulation of

knowledge and unique documentary treasures,

making it one the top Spanish Universities.

International scope

The UV is today a modern European 

university, leader in receiving 

international students and prominent in 

the rankings of universities

Recognized twice by the 

Spanish Government as 

Campus of International 

Excellence.
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Fields of knowledge

 Sciences

 Engineering

 Health Sciences

 Arts & Humanities

 Educational Sciences

 Social Sciences

 Business and Economics

 Law and Political Sciences
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Universitat de València
A GLOBAL UNIVERSITY
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CULTURE

TEACHING RESEARCH

TRANSFER OF 
KNOWLEDGE

SOLIDARITY & 
COOPERATION

SUSTAINABILITY

SPORTS
ECONOMIC, SOCIAL 

& TERRITORY 
DEVELOPMENT

WOMEN, LGTBI & 
CIVIL RIGHTS
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Research & Innovation
Service
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Research
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Research & Innovation Service 

Technical and administrative support structure for the Vice-Rectorate of Research and the

Vice-Rectorate of Innovation and Transfer and for the Research Commission, which

performs the functions of advice, information, promotion, management, monitoring and

justification of the different actions in the area of ​​research and transfer of knowledge and

generated results to society.
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Research & Innovation Service 
The Research & Innovation Service is organized internally in six sections:

Contracted R&D & Innovation, mainly dedicated to the management of R&D & Innovation and related activities carried out under protection of 
art. 83 of the LOU. Includes negotiation, drafting, review, invoicing and legal-administrative follow-up of contracted R&D & Innovation activities and 
related legal businesses.

Resources and R&D & Innovation Support Programs, responsible for the management of human capital calls for research and mobility of R&D & 
Innovation personnel, justification and economic and administrative follow-up of R&D & Innovation grants for personnel and mobility, the design 
and management of specific calls for the promotion of R&D & Innovation and the evaluation of R&D & Innovation activity.

International R&D & Innovation, dedicated to promoting and managing the participation of UV researchers in the different European R&D & 
Innovation initiatives (Horizon 2020, COST, LIFE, etc.) and, in general, of an international nature, through the different sources of funding. It also 
carries out actions to promote and stimulate researchers for their participation in international research programs considered strategic for UV.

Granted R&D & Innovation, which deals with the management of R&D & Innovation projects and public-private collaborative activities, as well as 
the promotion of participation in national and regional R&D projects and initiatives and the justification and economic-administrative follow-up of 
R&D & Innovation activities.

Innovation, Valorisation and Entrepreneurship, mainly dedicated to the valorisation of the capacities and research results for their effective 
transfer to the industry, either through their license to companies and other entities, or through the creation of start-up companies. This section 
also deals with the management of intellectual and industrial property rights derived from the research activity, the management of the own UV 
aid program in the part dedicated to the valorisation and transfer of technology and the management of initiatives within the framework of the 
Empren+ entrepreneurship program and also helps to encourage the entrepreneurial culture and cooperation in R&D & Innovation.

Financial Control, Audit and R&D & Innovation Estructural Funds, dedicated to the control of the economic management of R&D & Innovation 
activities, the justification of contracted R&D & Innovation activities, the management of audits and the application, follow-up and justification of 
infrastructures and R&D & Innovation structural funds.
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International R&D & Innovation
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Universitat de València European Projects 

Projects of the Universitat de València that received funding from the EU Framework Programme for Research and

Innovation Horizon 2020 (H2020) and from other European and International funding programmes.

**Data updated to 7 June 2019

https://www.uv.es/uvweb/research-service/en/internationalisation/uv-projects-/uv-projects-1285914464944.html

HORIZON 2020: 78 projects
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HRS4R
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HRS4R : Origin of the need at UV
Grant Agreement

https://ec.europa.eu/research/participants/data/ref/h2020/mga/gga/h2020-mga-gga-multi_en.pdf

SECTION 4 OTHER RIGHTS AND OBLIGATIONS

ARTICLE 32 — RECRUITMENT AND WORKING CONDITIONS FOR RESEARCHERS

32.1 Obligation to take measures to implement the European Charter for Researchers and Code of Conduct for

the Recruitment of Researchers

The beneficiaries must take all measures to implement the principles set out in the Commission Recommendation on

the European Charter for Researchers and the Code of Conduct for the Recruitment of Researchers, in particular

regarding:

- working conditions;

- transparent recruitment processes based on merit, and

- career development.

The beneficiaries must ensure that researchers and third parties involved in the action are aware of them.
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HRS4R : Origin of the need at UV
Grant Agreement

SECTION 4 OTHER RIGHTS AND OBLIGATIONS

ARTICLE 32 — RECRUITMENT AND WORKING CONDITIONS FOR RESEARCHERS

32.2 Consequences of non-compliance

If a beneficiary breaches its obligations under this Article, the [Commission][Agency] may apply any of the measures

described in Chapter 6.
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Art.32 Where is it found?

In all multi-beneficiary GAs
EXCEPT

 MSC-COFUND

 SME instrument

 ERA-NET Cofund

 PCP-PPI COFUND (joint public procurement/innovative solutions)

 EJP COFUNF (European Joint Programme)
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HRS4R: We need this tool!

 Enrolment in the HRS4R (Human Resources Strategy for Researchers) is voluntary and
non-binding.

 Supports research institutions and funding organisations in the implementation of the
Charter & Code in their policies and practices.

 The implementation of the Charter & Code principles by research institutions render
them more attractive to researchers looking for a new employer or for a host for their
research project.

 The European Commission recognizes with the 'HR Excellence in Research Award' the
institutions which make progress in aligning their human resources policies to the 40
principles of the Charter & Code, based on a customized action plan/HR strategy.
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2005 Commission Recommendation
https://euraxess.ec.europa.eu/jobs/charter

2008 Mechanism of implementation

2014 Art. 32 “Best effort” obligation for
all beneficiaries

•Charter describes rights and duties which should
be respected by scientists, employers and
research funding organisations in order to act
responsibly and as professionals within their
working environment. Reference framework.
•Code describes recruitment procedures that
employing institutions should implement in order to
assure equal treatment and favourable working
conditions for all scientists in Europe.

https://euraxess.ec.europa.eu/jobs/charter


HRS4R
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HRS4R
The Charter and Code, through 40 general principles and requirements, ensures 
researchers can enjoy the same rights and obligations in any European country.
https://euraxess.ec.europa.eu/spain/services/charter-code-researchers
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•Ethical principles
•Professional responsibility
•Professional attitude
•Contractual and legal obligations
•Accountability
•Good practice in research
•Dissemination, exploitation of results
•Public engagement
•Relation with supervisors
•Supervision and managerial duties
•Continuing Professional Development
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s •Recognition of the profession
•Non-discrimination
•Research environment
•Working conditions
•Stability and permanence of 

employment
•Funding and salaries
•Gender balance
•Career development
•Value of mobility
•Access to research training and 

continuous development
•Access to career advice
•Intellectual Property Rights
•Co-authorship
•Supervision
•Teaching
•Evaluation/appraisal systems
•Complaints/appeals
•Participation in decision-making bodies
•Recruitment

G
en

er
al
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rin

ci
pl
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d 
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qu
ire

m
en

ts •Recruitment
•Selection
•Transparency
•Judging merit
•Variations in the chronological order of 

CVs
•Recognition of mobility experience
•Recognition of qualifications
•Seniority
•Postdoctoral appointments
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HRS4R
Ethical and professional principles
Recruitment
Working conditions and safety, professional environment
Training
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1. Research Freedom
2. Ethical principles
3. Professional responsibility
4. Professional attitude
5. Contractual and legal 

obligations
6. Accountability
7. Good practice in research
8. Dissemination, 

exploitation of results
9. Public engagement
10. Non-discrimination
11. Evaluation/appraisal

systems

1. Recruitment (principles)
2. Recruitment (procedures)
3. Selection
4. Transparency
5. Judging merit
6. Variations in the 

chronological order of CVs
7. Recognition of mobility

experience
8. Recognition of 

qualifications
9. Seniority
10. Postdoctoral 

appointments

1. Recognition of the
profession

2. Research environment
3. Working conditions
4. Stability and permanence 

of employment
5. Funding and salaries
6. Gender balance
7. Career development
8. Value of mobility
9. Access to career advice
10. Intellectual Property

Rights
11. Co-authorship
12. Teaching
13. Complaints/appeals
14. Participation in decision-

making bodies

1. Relation with supervisors
2. Supervision and 

managerial duties
3. Continuing Professional 

Development
4. Access to research 

training and continuous 
development

5. Supervision
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HRS4R and MSCA
Investing in the people behind R&I, delivering talents and improving careers
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The European Charter for Researchers and the Code of Conduct for the
Recruitment of Researchers https://euraxess.ec.europa.eu/jobs/charter including:

Access to research training and continuous development
Employers and/or funders should ensure that all researchers at any stage of their career,
regardless of their contractual situation, are given the opportunity for professional
development and for improving their employability through access to measures for the
continuing development of skills and competencies.

Career development
Employers and/or funders of researchers should draw up, preferably within the framework of
their human resources management, a specific career development strategy for researchers
at all stages of their career, regardless of their contractual situation, including for researchers
on fixed-term contracts.

It should include the availability of mentors involved in providing support and guidance for
the personal and professional development of researchers, thus motivating them and
contributing to reducing anyinsecurity in their professional future. All researchers should be
made familiar with such provisions and arrangements.

MSCA Fellows: Personal Career Development Plan

https://euraxess.ec.europa.eu/jobs/charter


HRS4R and MSCA
Investing in the people behind R&I, delivering talents and improving careers
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Supervision 
Employers and/or funders should ensure that a person is clearly identified to whom early-
stage researchers can refer for the performance of their professional duties, and should 
inform the researchers accordingly. 
Such arrangements should clearly define that the proposed supervisors are sufficiently expert 
in supervising research, have the time, knowledge, experience, expertise and commitment to 
be able to offer the research trainee appropriate support and provide for the necessary 
progress and review procedures, as well as the necessary feedback mechanisms. 

Evaluation/appraisal systems 
Employers and/or funders should introduce for all researchers, including senior researchers, 
evaluation/appraisal systems for assessing their professional performance on a regular basis 
and in a transparent manner by an independent (and, in the case of senior researchers, 
preferably international) committee. 
Such evaluation and appraisal procedures should take due account of their overall research 
creativity and research results, e.g. publications, patents, management of research, 
teaching/lecturing, supervision, mentoring, national or international collaboration, 
administrative duties, public awareness activities and mobility, and should be taken into 
consideration in the context of career progression. 

… 



HRS4R
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HRS4R at the UVEG
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HR4SR at the UVEG
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HR4SR at the UVEG
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HR4SR at the UVEG

Supervisory
Committee

Working
group

FEEDBACK TO THE GOVERNING BOARD
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HR4SR at the UVEG

- Vice-rector for Strategy, 
Quality and Information 

Technologies.
- Vice-rector for Research.

- Vice rector for Innovation 
and Transfer.

- Vice-rector for Academic 
Regulations and Teaching 

Staff.

- Vice-rector 
for Internationalisation and 

Cooperation.
- General manager.

- General Secretariat: 
R+D+Innovation Unit.

UVEG 
Supervisory
Committee

GAP ANALYSIS

ACTION PLAN DESIGN 
/IMPLEMENTATION

30

https://www.uv.es/serinves/docs/hrs4r/hrs4r-action-plan_UV.pdf
https://www.uv.es/hrs4r/OTM_R_UVEG.pdf
https://www.uv.es/hrs4r/OTM_R_UVEG.pdf


HR4SR at the UVEG

Vice-Rector for Strategy, 
Quality and Information

Technologies

Deputy Manager for HR 
and Administration

Deputy Manager for
Research Service

Head of the HR Service for
Faculty and Research Staff

Head of the HR Service for
Administrative and Service

Staff
Researchers: R1-R4

Delegate of the Rector for 
Exchange and Mobility

Head of the R+D+I 
International 

Section

Head of the Service of 
International 

Relations

Technical
tasks: 

collecting
info & 

managing
consultation

UVEG 
Working

group
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HR4SR at the UVEG

GAP ANALYSIS

- Doc. needed: 
Good Practices of 
Research.

- Adhesion of FAIR
principles.

- Promotion of 
laboratory
certification.

- More proactive
in publicity.

- More emphasis
in English.

- Being more 
proactive in the
use of 
EURAXESS.

- Improve the
guidance that
researchers
receive
concerning career
prospects and 
employment
opportunities.

- Improvements needed
in proactive adaptation
of the offer to the
demand, promotion of 
participation in training 
actions, assessment of 
the atractiveness of the
courses on offer.

OPEN 
CONSULTATION
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HR4SR at the UVEG

ACTION PLAN
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HR4SR at the UVEG
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HR4SR at the UVEG

TIMELINE:
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HR4SR at the UVEG
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HR4SR at the UVEG

37

Deep 
institutional

reflection

Foster internal
UVEG 

collaborations

Attract funding

Improvements
4 researchers

Recognition
that makes

UVEG attractive

Institutional
strategy

Retain the best
staff

Impetus for
change



HR4SR at the UVEG
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Deep 
institutional

COMITTMENT

Difficulties in 
manage 

deadlines

Involvement of 
different Units

Process
subjected to 

structural
changes

Compliance of 
National

Legislation

Medium-long
term procedure

…

Stakeholders
with leadership
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https://euraxess.ec.europa.eu/jobs/search

General Principles and Requirements of the Code are:

Recruitment
Employers and/or funders should establish recruitment procedures which are open, efficient, transparent, 
supportive and internationally comparable, as well as tailored to the type of positions advertised.

Advertisements should give a broad description of knowledge and competencies required, and should not be 
so specialised as to discourage suitable applicants. Employers should include a description of the working 
conditions and entitlements, including career development prospects. Moreover, the time allowed between 
the advertisement of the vacancy or the call for applications and the deadline for reply should be realistic.

https://euraxess.ec.europa.eu/jobs/search
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ROSA GARCÍA PÉREZ
rosa.garcia-perez@uv.es

VERÓNICA ESTRUCH GINER
veronica.estruch@uv.es
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